
Case: 3:23-cv-00811-jdp     Document #: 130-2     Filed: 01/16/26     Page 1 of 2
Print Requester Booking# Request Date Requested Ink Room Location 

NATHANIEL LINDELL 303724 01/08/2611:01 CST Color 3BLT 3BLT 20 L 

From: Brianna Burton on 01/06/26 22:05 CST 

of 0 ••o 

'If • • 

~ ....... ~ 
WISCONSIN DEPARTMENT OF CORRECTIONS 
Governor Tony Evers/ Secretary Kevin A. Carr 

July 18, 2023 
lnlemcw Dote: May 26, 2023 

NathanL Kennedy CONFIDEmlAL- Deliven:d via phone and Olllllil 
Columbia Corroclional Institution 

Dear Mr. Kennedy, 

This leltl:r is formal notice oftbe lennilllllion of your employment as an Educalion Du<ctor with the Division of 
Adult insdbltlon, Columbia Correctional lnslibltlon, effective today, July 18, 2023 for violation of the following 
DOC Work Rule that applies lo all Dcparlment employees: 

WR #03 Di.sobedienco, insubonlinatlon, ina11Cntlveness, negligence. foilw,: or !01\Jsal to cony out wriuen 
or verbol assignments, directions, or instructions. 

WR #16 Engaging in unauthorlud activities while on duty, including but not limited lo gnmbling, 
operotlng a per,onaf business, soliciting, ploying games, horseplay, or disorderly conduct or other 
disruptive or unsafe behavior. 

DOCAdditlonalSer!ousActofMisoonduct#SCrossnegligenceoroonductbyanemployee\Wlichcauses 
a suhs1antlol risk lo tho safety and security ofour fncilltlos,· staff, the community or lnmntes, offerulm or 
Juvenile offendm under our can,. · 

This discipline Is based on tho following facts: 

On April 03, 2023 and April 06, 2023, you admitted you bad sexual cont,ct, including oral sex, with en intern in 
your office. Additionally, on April 20, 2023 you touched tho intem's buttoclcs whllo in Restrictive Housing. Your 
behavior was Inappropriate. unpt0fessional and l!ll)SSIY negllgenL As• Car= Executive at CCI, you are held to 
a higher S!mdard and servo os an example to eve,yone. 

You hove no prior disciplines. However, in accordance with Executive Dinoc:tlve #2, "Tho Depmtmenl may 
imposo a more severe level of discipline, up lo and fncludingd)scbergc, forseriousm:1Sofmlsconduct. Employees 
who are found to have engaged in serious misconduct may he terminaled as en inltlal level of discipline depending 
011 Ibo serious of the hehovior.• Your ections are considered a serious act of mlsconducL Department of 
Comctlons stoJl' are trusted to maintain integrity, accuracy, end trutbfblness. You hove tmnlshed your inlegrity 
end cmhoilitY by engeging in sexual conlal:I while at work. Therefore, you hove left me no choice than to 
tennlnett: youremploymenL 

IC you believe Ibis ection is not hosed onjUSI ceuse, you may oppeol it duougb the grievance procedure set forth 
in Wis. Slats. s. 230.445, Ibo Wisconsin Human Resources Handbook Chopter 430 Employee Otlevanc:e 
Procedure, and the DOC Grievance Polley 200.30.303. Otlevances must he submitted using the DPM Adverse 
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-Employment Action Grievancefonn (DOA-1S802) available on the Division of PersoMel Management website 
at hups://dpm.wi.gov/Pages/home.aspx. The grievance must be n:ceived by DOC Employment Relalions staff 
electronically to DOCBHRGrievanees@wisconsin.gov, In person or via-lnter.<fepartmental mail no later than 14 
calendar clays after you became aware of, or should have become aware of, the decision that is the subject of the 
complaint. 

As ,equired by law, anything meeting the detlnitlon of"publlc record" In s.16.61, Wis. Stats is prope,!y of your 
employing agency. Unless authorized by an applicable Records Disposition Authori2ation (RDA), you may 1101 
destroy public records or take your agency's only copy of a public record. If you wish to take duplicates of public 
records with yoli upon your departure, you must obtain prior approval from your supervisor. 

I also want to make you aware of the Employee AssiSlance Program which serves as a me, confidential teferral 
service for obtaining outside services to sup~i,ng and resilience In work and life. Info-· 
about the progiam is available through Kepro,___.,r visi 
astheusemame. - - ' - - - - - - -

Sili""!;IY, 

Lanyfucbs 
Warden 
Columbia Conectional Institution 

cc: 

------ - ----

Payroll and Benefits Specialist 
ER 
HR 
P-Jile 




