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WISCONSIN DEPARTMENT OF CORRECTIONS

Governor Tony Evers ! Secretary Kevm A. Carr

July 18,2023
Interview Date: May 26, 2023

Nathan L. Kennedy CONFIDENTIAL- Delivered via phone and emai]
Columbia Correctional Institution

Dear Mr. Kennedy,

This letter is formal aotice of the termination of your employment as an Education Direstor with the Division of
Adult Institution, Columbia Correctional Institution, effective todsy, July 18, 2023 for violation of the following
DOC Work Rule that applies to all Department employes'

WR#03 Dmbedrmoe. insubordination, mmenum. negllgenee, fmlu:e or refusal to camry out wnu.m
or verbal assipnments, directions, or instructions.

WR #£16 Engaging in unauthorized sctivities while on duty, including but not limited to gembling,
opereting a personal business, soliciting, playing games, horseplay, or disorderly conduct or other
distuptive or unsafe behavior.

DOC Additional Serious Act of Misconduct #5 Gross negligence or conduct by an employee which causes
a substantial risk to the safety and sceurity of our facilities, staff, the community or inmates, offenders or
Jjuvenile offenders under our eare,

This discipline is based on the following facts:

On April 03, 2023 and April 05, 2023, you admitted you had sexual contect, including aral sex, with en intern in
your office, Additionally, on April 20,2023 you touched the intem’s buttecks while in Restrictive Housing. Yeur
behavior was Inappropriate, umprofessionsl and grossly negligent. As a Career Executive at CCl, you are he!d to
a hipher standard and serve ns an example to everyone.

You have no prior discipiines. However, in accardance with Executive Directive #2, “The Department may
fmpose amore severe leve] of disciplins, up to and including discharge, forserious zets of miscondict. Employees
who are found 1o have engsged in serious misconduet may be terminated a3 an initial level of disciplins depending
on the serious of the behavior.™ Your .actlons arc considered a serious nct of misconduct. Depariment of
Corrections staff are trusted to maintain integrity, accuracy, and truthfulress. You have tamished your integrity
and credibility by engaging in sexual contact while at work. Therefore, you hove left me no choice than 1o
terminate your employment.

If you believe this action is not based an just cause, you may appeal it through the g:ievme procedure sat forth
in Wis.. Stats. 5. 230.44S, the Wisconsin Humsn Resources Handbook Chapter 430 Employee Grievance
Procedure, and the DOC Grievance Policy 200.30.303, Grievances must bé submitted using the DPM Adverse

fton Ave, PO B 7925 Madison, W1 53707 Phone: (603)240.5000 docuigoy ..
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Employment Action Gﬁe\'r'mce.fonu (DOA-15802) available on the Division of Personnel Management website
at https://dpm.wi.gov/Pages/home.aspx. The grievance must be received by DOC Employment Relations staff
électronically to DOCBHR Grievances@wisconsin.gov, In person or via-inter-departmental mail no later than 14
calendar days after you became aware of, or should have become aware of, the decision that is the subject of the

complaint.

As required by law, anything meeting the definition of “public record” in 5.16.61, Wis. Stats is property of your
employing agency. Unless authorized by an applicable Records Disposition Authorization (RDA), you may not
destroy public records or take your agency’s only copy of a public record. If you wish to take duplicates of public
records with you upon your departure, you-must obtain prior approval from your supervisor.

1 also want to make you aware of the Employee Assistance Program which serves as a free, confidential referral

service for obtalning outside services to support your well-being and resilience in work and life. Info
zhout the program savllble trough Kepro S v= S =

.

as the usemname.

Sincerely,

L Y

Larry Fuchs
Warden

Columbia Correctional Institution

cc:

Payroll and Benefits Specialist
ER

HR.
P-file






